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Moorside Community Primary School 
Public Sector Equality Duty
Introduction

Moorside Community Primary Schools serves a very diverse local community. A large majority of pupils live in the lowest 10% of deprived wards in the country and almost all of the remainder in the bottom 20%. Moorside experiences high levels of pupil mobility. Our pupil population is very diverse, representing a wide range of ethnic groups, cultures, languages and religions.  We value and celebrate this range of diversity and the richness it adds to our schools.

Our Vision – Mission Statement
Our school is committed to equality both as an employer and a service provider:

· We try to ensure that everyone is treated fairly and with respect

· We want to make sure that our school is a safe, secure and stimulating place for everyone.

· We recognise that people have different needs, and we understand that treating people equally does not always involve treating them all exactly the same.

· We recognise that for some pupils extra support is needed to help them to achieve and be successful.

· We try to make sure that people from different groups are consulted and involved in our decisions, for example through talking to pupils and parents/carers, staff and through school council.

· We aim to make sure that no-one experiences harassment, less favourable treatment or discrimination because of their age; any disability they may have; their ethnicity , national origin; their gender; their gender identity or reassignment; their marital or civil partnership status; being pregnant or having recently had a baby; their religion or beliefs; their sexual identity and orientation.

We welcome our general duty under the Equality Act 2010 to eliminate discrimination, to advance equality or opportunity and to foster good relations, and our specific duties to publish information every year about our school population; to explain how we have due regard for equality; and to publish equality objectives which show how we plan to tackle particular inequalities, and reduce or remove them.

We welcome the emphasis in the OFSTED framework on the importance of narrowing gaps in achievement which affect, amongst others:

· Pupils from certain cultural and ethnic backgrounds

· Pupils who belong to low-income households and pupils known to be eligible for free school meals

· Pupils who are disabled

· Pupils who have special educational needs

· Boys in certain subjects and girls in certain other subjects

· Pupils who have English as an additional language

· Pupils who are Looked After (CLA)

· Children of refugee/asylum seekers

· Young carers

The school has a series of policies that support this Equality Statement such as the:

· Behaviour Policy
· Anti-Bullying Policy

· Child Protection & Safeguarding  
All policies are available from the school office.

The Head Teacher will report termly to the Governing body and the report will include information on the number of bullying or racist incidents that have been reported. At every FGB meeting there is also an update on the number of exclusions that may have occurred. The Head Teacher also reports on the number of children registered as having additional learning needs. All staff are given copies of relevant policies as part of their induction. Policies are reviewed regularly.

Advance equality of opportunity between people who share a protected characteristic and people who do not share it.
At Moorside Community Primary School on we analyse performance/attainment data and identify different groups within our schools. We are able to make comparisons and identify any group that may be achieving less well than other groups. We build in strategies to address such issues. At the Federation we monitor the impact of any strategies and interventions that we put in place to ensure that they are meeting the needs of our pupils.

The school has an accessibility plan. A copy of this plan is available in the school office.

Foster good relations between people who share a protected characteristic and people who do not share it.
Moorside Community Primary School  has a vibrant and multi-cultural community. For us, fostering good relations is strength and the atmosphere and ethos that is apparent on a day to day basis is remarked upon by visitors to our school. To maintain this, we use certain strategies to support us;

· Everyone in the school community is treated with respect and kindness. This is extended to our parents, the local community and any visitors.

· We offer a broad and balanced curriculum which reflects our own community and has a more global perspective too.

· Employ three Parent Link Workers across the Federation to fully enhance of Parental engagement
· Assist our parents with Family Learning within the schools

· Strong citizenship and PSHE curriculum

· School and class assemblies

· Celebratory events for all the major festivals

· Strong links with the local community (British & BME) 
· Strong links with other local schools/ clusters
· Very strong commitment to Community Cohesion.

· Continuing commitment to the Every Child Matters agenda

· Engaging parents through Parent Forum Groups

· Inspire workshops – encouraging parents/pupils/teacher to work together

· Promote Pupil/ Parent voice

· Review questionnaires/feedback
· Parent consultations

· Celebrate Attendance

· Establish poverty proofing ethos throughout the school 

· Roots of Empathy 

· Erasmus project

Our School Community

	There are currently:
	Moorside

	Number of Pupils
	466  (includes  Playgroup)

Aged 5 to 10 329

Aged under 5 137

	Number of FSM %
	137 (31.42%) excludes Playgroup 

	Learners with SEN
	94 (20.17%) includes Playgroup

	In care / Adopted
	2

	Disability
	0


Ethnicity Groups (from last census)
	EAL
	Moorside Community Primary School 

	 Pupils in Reception to Y6
EAL pupils
	384
285 (74%)


Our Equality Challenges and Objectives 2017-2018
Our objectives are included in School Development Plan which is available on request.

Monitoring and Reviewing Objectives
We will review and update our quality objectives every year and report annually to the governing body on progress towards achieving them. We involve and consult staff, pupils, governors, and parents and carers.

Governing Body

The Governing Body is responsible for ensuring that the school complies with

Legislation, and that this policy and its related procedures and action plans are

implemented.
Every Governing Body committee keeps aspects of the school’s commitment to the Equality Duty under review, for example, in terms of standards, curriculum, admissions, exclusions, personnel issues and the school environment.

Governors annually review the Equality Policy and evaluate the success of the

School’s equalities work taking account of quantitative evidence (e.g. data) and qualitative evidence (e.g. surveys).

The Head Teacher and Leadership team

The Head teacher is responsible for implementing the policy; for ensuring that

all staff are aware of their responsibilities and are given appropriate training and support; and for taking appropriate action in any cases of unlawful discrimination.

The Head of School has day-to-day responsibility for co-ordinating the implementation of the policy and for monitoring outcomes.

School Staff

All school staff will:

• Promote an inclusive and collaborative ethos throughout the school

• Challenge prejudice and discrimination

• Deal fairly and professionally with any prejudice-related incidents that may occur

• Plan and deliver lessons that reflect the school’s principles, for example, in providing    materials that give positive images in terms of race, gender and disability
• Maintain the highest expectations of success for all pupils

• Support different groups of pupils through differentiated planning and teaching, especially those who may (sometimes temporarily) find aspects of academic learning difficult

• Keep up-to-date with equalities legislation relevant to their work.

The school will provide training and guidance on equalities for all staff new to the school as part of the induction procedure. We will go through the principal expectations and duties of the Equality Act at a whole staff meeting at the start of the school year. Attendance at training will be recorded and all new and existing staff members will receive copies of the school’s Equality Duty policy.

Visitors

All visitors to the school, including parents and carers are expected to support our commitment to equalities and comply with the duties set out in this policy. We will provide guidance and information about the school in advance of their visit to enable them to do this.

Equal Opportunities for Staff

The school is committed to the implementation of equal opportunities principles and the monitoring and active promotion of equality in all aspects of staffing and employment. All staff appointments and promotions are made on the basis of merit and ability, and in compliance with the law. We are also concerned to ensure wherever possible that the staffing of the school reflects the diversity of our community.

As an employer we strive to ensure that we eliminate discrimination and harassment in our employment practice and actively promote equality across all groups within our workforce.

We respect the religious beliefs and practice of all staff, pupils and parents, and comply with reasonable requests relating to religious observance and practice.

We ensure that all staff receives appropriate training and opportunities for professional development in line with the school’s improvement priorities and performance management policy.
Development of the Policy

This policy was developed by the Head teacher, Leadership Team along with the Staffing and Finance Committee.  It is part of our commitment to promoting equalities and providing an Inclusive school.

Monitoring and Reviewing the Policy

We review the information about equalities in the policy at least every two years and make adjustments as appropriate. Our review involves pupils, staff, governors and parents and carers.

Sharing the Policy

This Equality Policy is available on the school website, in the staff handbook, as part of the induction for new staff.
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